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Librarians who want to gain the support of administrators need to speak the language of
outcomes. This means that information from the users’ point of view is an important
consideration when asking for improved resources. Administrators want to know whether
library materials supplied to faculty and students are useful and how the library staff know
that they meet patrons’ needs. When librarians request a budget increase, administrators
will probably ask how the new space, library materials, staff, or other resources will make a
difference in student success. Many administrators also want to know if faculty and students
have been involved in any of the planning for improved resources. Librarians who supply the
research and assessment that was done to justify the request will score points for their

thoroughness with administrators who get deluged with requests each year.?
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Users are as comfortable using Web information sources as library sources. Is the library
brand dated?

Top ten assumptions for the future of academic and research libraries:”

a.there will be an increased emphasis on digitizing collections, preserving digital archives,
and improving methods of data storage and retrieval.

b.The skill set for librarians will continue to evolve in response to the needs and expectations

of the changing populations that the serve.



c.Students and faculty will increasingly demand faster and greater access to services.

d.Debates about intellectial property will become increasingly common in higher education.

e.The demand for technology-related services will grow and require additional funding.

f Higher education will increasingly view the institution as a business.

g.Students will increasingly view themselves as customers, expecting high-quality facilities
and services

h.Disance learning will be an increasingly more common option in higher education, and will
coexist but not threaten the traditional bricks-and-mortar model.

1.Free, public access to information stemming from publicly funded research will continue to

grow.
j. Privacy will continue to be an important issue in librarianship.
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The staff of libraries should work as a team.
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Where do we go from here?
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Position Announcement -- Electronic Resources Acquisitions Librarian

THE X Libraries seek an enthusiastic and skilled Electronic Resources Acquisitions Librarian to
provide leadership and expertise in acquiring and integrating electronic resources into the

Libraries* collections.

Based in the Acquisitions Department, the Electronic Resources Acquisitions Librarian also works
collaboratively with staff in other areas including collection development, reference, information
technology, and cataloging to identify, license, and manage ongoing access to electronic resources. The
Electronic Resources Acquisitions Librarian reports directly to the Head of Acquisitions with a

secondary reporting relationship to the Head of the Collection Development Department.

Duties and Responsibilities:

The Electronic Resources Acquisitions Librarian is responsible for the management of the life cycle
processes for electronic resources and supervises one staff assistant dedicated to electronic resources.
Duties include working with collection development in identifying electronic resources for
consideration, establishing product trials for evaluation, managing license and contract terms related to
electronic resources, and collaborating with collection development in the negotiation of resources. The
Electronic Resources Acquisitions Librarian works closely with the Electronic Resources and Metadata
Cataloger on electronic resource access and management issues and also interacts with publishers,
vendors and aggregators to acquire, establish and maintain access to electronic resources. Duties
include updating and maintaining links to electronic resources through SFX and other resources as
well as resolving complex problems related to orders, renewals, and access. The Electronic Resources
Acquisitions Librarian acts as the liaison to the California Digital Library (CDL) in managing
University ‘s acquisition of and access to X consortium titles and works with key people at other X
campuses in managing electronic resources through the consortium ‘s Electronic Resource
Management System (ERMS).

Serving as a resource for other library personnel on electronic resource management issues, the
Electronic Resources Acquisitions Librarian troubleshoots and resolves access problems as they arise.
The position prepares management reports, providing statistical and budget analysis related to
electronic resources.

The Electronic Resources Acquisitions Librarian also provides leadership in developing and
maintaining awareness of emerging technologies, standards, and technical issues relating to the
acquisition, licensing, access, and usage of electronic resources; recommends and implements new
initiatives for managing and processing electronic resources; and collaborates with library staff in other

departments, maintains open communication channels, and participates on library-wide teams.



QUALIFICATIONS

Required

*Graduate degree in library science from an ALA accredited institution or equivalent combination of
education and experience.

*Knowledge of current issues in acquiring, licensing, and managing access to electronic resources.
*Strong ability to negotiate and maintain electronic resources* licenses and contracts.

*Ability to take a user-centered approach in providing access to electronic resources.

*Ability to exercise creativity and initiative in troubleshooting problems with electronic resources
access.

*Ability to effectively collaborate across departments and divisions on issues related to electronic
resources.

*Ability to effectively supervise, train, and motivate staff.

*Skill in planning and implementing projects.

*Excellent interpersonal, written and verbal communication skills.

*Strong commitment to quality customer service.

*Skill to analyze and resolve complex problems.

*Ability to set priorities and exercise flexibility working with multiple assignments in a fast paced
environment.

*Ability to work effectively in a large and diverse organization.

*Ability to meet the University of California criteria for advancement and promotion of librarians.

Preferred:

*Experience working in a consortium.

*Experience acquiring and managing electronic resources in an academic or research library.
*Experience with Innovative Interfaces ° integrated library system Millennium.

*Experience with Ex Libris SFX database.

*Experience with an Electronic Resources Management System (ERMS).

The Acquisitions Department:

The Libraries:

University:

Salary & Benefits:

Deadline for Applications:

1o Apply: Qualified applicants who wish to be considered for this position should send their letters of
application, complete resumes, and the names, e-mail addresses, and phone numbers of three

references, with a statement of each reference's professional relationship to the applicant, to:





