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Librarians who want to gain the support of administrators need to speak the language of
outcomes. This means that infoormation from the users’ point of view is an important consideration
when asking for improved resources. Administrators want to know whether library materials
supplied to faculty and students are useful and how the library staff know that they meet patrons’
needs. When librarians request a budget increase, administrators will probably ask how the new
space, library materials, staff, or other resources will make a difference in student success. Many
administrators also want to know if faculty and students have been involved in any of the planning
for improved resources. Librarians who supply the research and assessment that was done to
Justify the request will score points for their thoroughness with administrators who get deluged with

requests each year.”
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(3)EBSDOEIE
Temporary Librarian for AY 2008-2009
Dxxxx University Library seeks a creative, energetic, service-oriented librarian for this temporary
position to support library metadata/cataloging functions, web applications, and digital resources in
a team environment. The librarian will also serve in reference rotations, with some nights and
weekends required.
Incumbent will partner with campus IT to support digital initiatives across library and campus units.
The position is expected to begin July 1 and end in June, 2009.
QUALIFICATIONS: MLS, MLIS, or MIS from an ALA accredited program, or equivalent;
knowledge of digital library practices and services to support teaching and research; interest in
emerging information technologies; knowledge of web design principles, ability to anticipate web
trends and investigate their applications in academic libraries; strong analytical and problem
solving skills; good listening and oral and written communication skills; ability to balance priorities
and meet deadlines; aptitude for detail-oriented work, while grasping major trends and exhibiting
creative thinking; positive attitude and commitment to team work.
Some knowledge of current metadata schemes and evolving standards and the tools necessary
for their promotion and delivery preferred.
This is an administrative position with excellent benefits and salary commensurate with
experience.
Dxxxx University is an Affirmative Action, Equal Opportunity Employer.

In a continuing effort to diversify our campus community, members of historically

underrepresented groups are strongly encouraged to apply.
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